The College: 2018-2020
Bias Related Incident Report

The College of Arts, Sciences & Engineering at the University of Rochester—is
committed to a safe, open, and respectful campus, where every member is valued and
welcomed. This is the College’s second public report on bias-related incidents since
the reporting system launched in 2016. It covers data from 2018-2020. For
information on the first report, please refer to The College: 2016-2018 bias-related
incident report.

A bias-related incident refers to a behavior or act—verbal, written, or physical—that
is personally directed against or targets an individual or group based on perceived or
actual characteristics such as race, color, religious belief, sex, marital status, sexual
orientation, gender identity or expression, national or ethnic origin, disability,
veteran status, or age.

The online reporting system allows members of the University of Rochester an
avenue to document perceived or actual bias-related incidents occurring at the
College. This system enables the College to track incidents, refer them to the
appropriate authorities, coordinate a response, and communicate with others when
appropriate.

Response Team’s Role

The bias-related incident response team, which includes the Dean of the College,
Dean for Diversity, Dean of Students, Assistant Dean and Director of the Office of
Minority Student Affairs, and the Director of the Paul J. Burgett Intercultural Center
play a vital role in fostering an inclusive, welcoming, and equitable climate in the
College and for supporting individuals when bias incidents occur.

When it is determined that an incident has the potential to disrupt the college
community in a significant way, the bias-related incident response team is
responsible for making an immediate determination about the incident, reaching out
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Flow Chart

Summary Data

The data contained in this document refers to reports submitted via the online Bias-Related
Incident Reporting System. The following data provides an overview of the reports submitted
from 2018-2020.









the additional local news coverage on the inappropriate posting policies on local bulletin boards
in neighboring towns.

6 reports submitted for Swastikas found on the River Campus and at the Eastman School of
Music. On one occasion, an individual was found responsible. Follow up with the individual
regarding this incident occurred via the Center for Student Conflict Management. All incidents
were investigated and documented by the Department of Public Safety and swiftly removed by
University Facilities and Services.

2019-2020 ACTIONS TAKEN

Some examples of the Bias-Related Incident Reports from the 2019-2020 academic year include,
but are not limited to:

10 reports submitted for a Racist N-Word Graffiti in a Residential Hall Bathroom. In
response, the






